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.SPoTUGHT ON;MSU AT MT. STERLING-REGIONAL CAMPUS-
·. Dr. Janet Kenney, .Director 
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A. Executive Session 
B. -Future Mee~ngs 
- - -
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After the meeting, D-r. Kenney-wiD take the Board on a tour ofthe Mt. Sterling Regional Campus 
. followed by l~rtch._- •: . - · , 
· .. : ~. 
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RESOLUTION HONORING JILL HALL ROSE 
BOR(III) 
September 16,2010 
WHEREAS, Ms. Jill Hall Rose served with distinction as a member of the Board of Regents 
of Morehead State University over a period of six years, and 
WHEREAS, Ms. Rose's dedication to her volunteer service on the Board of Regents was 
admired and appreciated by her colleagues on the Board, and 
WHEREAS, Ms. Rose consistently demonstrated her high ethical standards and strong 
personal commitment to institutional integrity; and 
WHEREAS, Ms. Rose's service as a board member reflected her professional collegiality 
and comrilitment to academic excellence, and her abiding concern for the welfare of 
the entire University community; 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that 
Ms. Jill Hall Rose be and hereby is commended for her six years of honorable and 
outstanding service on the Board of Regents and that the University expresses its 
profolind and sincere gratitude for her efforts. 
Done this 16th day of September 2010. 
Johll C. Merchant, Chair 
A TrEST: 
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BOR (Ill) 
RESOLUTION HONORING DR. JOHN D. O'CULL. September 16, 2010 
WHEREAS, Dr. John O'Cull served with distinction as a member of the Board of Regents 
of Morehead State University over a period of six years, and 
WHEREAS, Dr. O'Cull's dedication to his volunteer service on the Board of Regents was 
admired and appreciated by his colleagues on the Board, and 
WHEREAS, Dr. O'Cull consistently demonstrated his high ethical standards and strong 
personal commitment to institutional integrity; and 
WHEREAS, Dr. O'Cull's service as a board member reflected his professional collegiality 
and commitment to academic excellence, his abiding concern for the welfare of the 
entire University community, and his pride as an alumnus of the institution; 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that 
Dr. John O'Cull be and hereby is commended for his six years of honorable and 
outstanding service on the Board of Regents and that the University expresses its 
profound and sincere gratitude for his efforts. 
Done this 16th day of September 2010. 
John C. Merchant, Chair 
ATTEST: 



















A MEMORIAL RESOLUTION 
BOR(IV) 
September 16, 2010 
WHEREAS, Mr. Billy Joe Hall, a two-time graduate of Morehead State University, served his 
Alma Mater as its first full-time alumni director, as a member of the Board of Regents, as 
vice chair of the MSU Foundation Board of Trustees and as chairman of the MSU at Mt. 
Sterling Advisory Board; and 
WHEREAS, Mr. Hall also demonstrated his lifelong commitment to education by founding the 
Montgomery County Education Foundation and by serving on the governing boards of 
the Kentucky Council on Higher Education, Anderson University and Gulf Coast Bible 
College; and 
WHEREAS, Mr. Hall was an active member and lay leader of the First Church of God ofMt. 
Sterling where he led three successful building campaigns and taught Sunday School for 
more than 40 years; and 
WHEREAS, Mr. Hall was the devoted husband of Joyce Hall for 52 years, a loving father of 
four and adoring grandfather of five; and 
WHEREAS, Mr. Hall was a respected business professional, dedicated civic leader, church 
stalwart and proud Kentuckian throughout his lifetime which ended April 28, 20 I 0, at the 
age of 72 years; 
THEREFORE, the distinguished life of Billy Joe Hall be and hereby is remembered with 
deepest respect and gratitude by the Board of Regents of Morehead State University and 
sincerest condolences are extended to his family . 
Adopted this 16th day of September 201 0. 
John C. Merchant, Chair 
ATTEST: 
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2010 FOUNDERS AWARD 




That the Board of Regents approve the selection of Dr. Jack D. Ellis 
as the recipient of the 2010 Founders Award for University Service. 
Background: 
The Founders Award for University Service was established by the Board 
of Regents in 1978 and has been presented each year to individuals with records of 
outstanding service to the University over a sustained period. 
Previous recipients have included W. E. Crutcher, 1978; Linus A. Fair, 
1979; Carl D. Perkins, 1980; Dr. Warren C. Lappin, 1981; Dr. Ted L. Crosthwait, 1982; 
Monroe Wicker; 1983; Lloyd Cassity, 1984; Grace Crosthwaite, 1985; Boone Logan, 
1986; Dr. Ronda! D. Hart, 1987; George T. Young, 1988; John E. Collis, 1989; Dr. 
Wilhelm Exelbirt, 1990; Dr. R. H. Playforth, 1991; Dr. Mary Northcutt Powell, 1992; 
Senator Woody May, 1993; Dr. J. E. Duncan, 1994; Sherman R. Arnett and Harlen L. 
Hamm, 1995; Dr. Adron Doran, 1996; RobertS. Bishop and Martin Huffman, 1997; Dr. 
Charles J. Pelfrey, 1998; Carolyn S. Flatt, 1999; Dr. Earl J. Bentley, 2000; Mrs. Mignon 
Doran, 2001; Dr. C. Nelson Grote, 2002; Mer! F. Allen, 2003; Dr. John C. Philley, 2004; 
· Dr. Charles M. Derrickson, 2005; Dr. John R. Duncan, 2006; Steve A. Hamilton, 2007; 
Dr. Marshall Banks, 2008; and Dr. Randy Wells, 2009. 
The University Service Award Committee has recommended that 
Dr. Jack D. Ellis be the recipient of the 2010 Founders Award for University Service. 
Dr. Ellis served as director of libraries at Morehead State University from 1968 until his 
retirement in 1985. Since his retirement, he has written four books published by the Jesse 
Stuart Foundation and contributed more than 450 "Morehead Memories" articles to the 
Morehead News. Many of these written works typically describe significant historical 
events related to Rowan County, Eastern Kentucky and the University. Noted Kentucky 
historian Thomas D. Clark has lauded Jack's works. 
Dr. Ellis is the author of Morehead Memories, True Stories from Eastern 
Kentucky 2001), Patriots and Heroes, Eastern Kentucky Soldiers ofWWl (2003), Alpha 
Hutchinson, The Biography of a Man and his Community (2003), and Kentucky 
Memories, Reflections of Rowan County (2005). In addition, he remains active in local 
veteran's affairs and served on the committee that established the Veteran's Wall and 
Freedom Park in downtown Morehead. Also, he served as a charter member of the St. 
Claire Regional Medical Center's Foundation Board and, as an emeritus member, serves 


























BOARD OF REGENTS MEETING 
MOREHEAD STATE UNIVERSITY 
June 10, 2010 
The Board of Regents of Morehead State University met at 9 am.' on Thursday, June 10, 
2010, in the Riggle Room of the Adron Doran University Center in Morehead, Kentucky. 
Chair John Merchant presided. 








On roll call, the following Board members were present: James H. Booth, Paul C. 
Goodpaster, Cheryl U. Lewis, Sylvia L. Lovely, John C. Merchant, Dr. Ronald D. Morrison, 
Dr.John D. O'Cull, Terry E. White, and Kyle A. Yarawsky. Julie A. Butcher and Jill Hall 
Rose were unable to attend. 
Jason Blanton, Director of Media Relations, introduced Dan Conti from Morehead State 
Public Radio. 
Mr. Yarawsky introduced Lindsay R. Adkins, newly elected President of the Student 
Government Association, who will serve as the student. member on the Board of Regents 
during 2010-2011. 
Chair Merchant and President Andrews presented the following Resolution of 
Commendation to Kyle A. Yarawsky who served as the student member of the Board of 
Regents during the 2009-2010 year:: 
WHEREAS, Mr. Kyle A. Yarawsky of Burlington, Kentucky., has served with distinction as 
the student member of the Board of Regents of Morehead State University since 
July 1, 2009; and 
WHEREAS, Mr. Y arawsky also served in superior fashion during this period as president 
of the University's Student Government Association; and 
WHEREAS, Mr. Yarawsky's efforts resulted in improved student relationships with the 
Morehead community; and 
WHEREAS, Mr. Yarawsky's personal example inspired his fellow students to become more 
involved in the legislative budget process; and 
WHEREAS, Mr. Yarawsky's leadership skills led to his recognition as Delta Tau Delta 
Fraternity's President of the Year in the South and as Greek Man of the Year on the 
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WHEREAS, Mr. Yarawsky's active engagement with the Board of Regents and his 
stewardship of the Student Government Association consistently have reflected his 
high ethical standards and his abiding commitment to student and institutional 
success; 
THEREFORE, be it resolved by the Board of Regents of Morehead State University that 
Mr. Kyle A. Yarawsky be and hereby is commended for his year of honorable and 
outstanding service on the Board of Regents and for his leadership of the Student 
Government Association. 
Done this tenth day of June 2010. 
John C. Merchant, Chair 
ATTEST: 
Carol Johnson; Secretary Wayne D. Andrews, President 
Chair Merchant and President Andrews presented Ms. Lovely with a gavel in recognition of 
her two years (2008-2010) as Chair of the Board of Regents. 
Mr. Yarawsky thanked the Regents for the opportunity to serve on the Board. He reported 
on SGA initiatives during the past year. One of the significant activities was a community 
service competition between the two student bodies ofMSU and EKU during January and 
Febmary. Students from MSU provided 1,247 hours of community service in Morehead that 
involved a number of projects including work at the Gateway Homeless Shelter. 
In response to a question about his future plans, Mr. Y arawsky said that he would be serving 
as a national consultant for his fraternity during the coming year and in August would begin 
visiting 17 schools in North and South Dakota. 
Dr. O'Cull, chair of the Ad Hoc Committee reviewing the Faculty Senate Constitution, 
reported on the Committee's review and recommended changes. He said that the Ad Hoc 
Committee was composed of four members of the Board of Regents, the President, Provost, 
Chair and Chair-elect of the Faculty Senate, and Legal Advisor. (&port Ol!d rucommended changes 
attached to these mimttes and marked VJ 
Dr. Andrews noted two specific changes recommended by the Ad Hoc Committee. One 
change related to making the Faculty Regent a nonvoting ex officio member of the Faculty 
Senate. Also, the committee had lengthy discussion pertaining to the evaluation of 
administrators and added appropriate language providing faculty with the opportunity to 
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March ll, 2010, 
Minutes 
Promotions 
Dr. Morrison stated that he personally liked the change because it provides an opportunity 
for the Board to have more interaction with the faculty leadership. 
Chair Merchant said that in voting on the revised Faculty Senate Constitution today, the 
Faculty Senate recommendations that were not changed will take effect. Those highlighted in 
red will need to be ratified by the Faculty Senate and full faculty. 
Dr. Morrison said that this allows the Faculty Senate to move forward with a slightly 
different and more efficient structure. 
Mr. Booth moved that the Board approve the revised Faculty Senate Constitution with the 
changes as recommended by the Board of Regents' Ad Hoc Committee. [Changes will 
require subsequent ratification by the faculty.] Ms. Lovely seconded the motion. The-motion 
carried. 
Dr. Andrews thanked Dr. O'Cull for doing a marvelous job of bringing the group together, 
keeping everyone on track, and reaching consensus. 
Dr. Morrison also thanked Dr. O'Cull and said that this was remarkable seeing Board 
members, administrators and faculty sitting around a table hashing out issues and reaching 
some compromises. He said it was very productive. 
Chair Merchant opened the floor for a motion to approve the items in the consent agenda. 
He said that if there is an item the Board wishes to pull off and discuss specifii::ally; the Board 
can do that. If not, the Board will take these as one action item. 
RECOMMENDATIONS: 
That the Board ratify/ approve: 
1. Awarding of degrees to the candidates who successfully completed all degree 
requirements as approved by the faculty of the University at the 2010 Spring 
Commencement on May 8; 
2 Awarding posthumously the honorary degree of Doctor of Public Service to 
E. L. (Ed) Shannon, Jr. at the 2010 Spring Commencement ceremony on 
May 8; (Additional background iiformation attached to these minrlfes and marked 
VI-A-2) 
3. Minutes of March 11, 2010; (Min11tes attached to these minrtfes and marked VI-A-3) 
4. Granting Promotions to the faculty and librarian as recommended with the 
issuance of their contracts for the 201 0-2011 year; (List of Promotions and 
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Order to Dispose of 
Property 
5. Granting Emeritus Status to the faculty and librarian upon their retirement as 
recommended; (IJst qf Emeritus S latus recommendations and additional background 
information atiached to these minutes and marked VI-A-5) 
6. Personnel Actions for the period of February 17,2010, through May 18, 
2010; (IJst q[Personne/Actions and additional background information attached to these 
minutes and marked VI A -6) 
7. Financial Statements for the third quarter of the fiscal year that will end 
June 30, 2010, and amend the operating budget; (Financial Statements and 
additional background information attached to these minutes and marked VI-A-7) 
8. Extending the Auditing Services Contract with Dean, Dorton & Ford, PSC, 
to conduct the annual audits for the fiscal year ending June 30, 201 0; and 
9. Minimum Scope of the University's audit for the year ending June 30, 2010. 
(Minimum Scope qf the Annual Audit attached to these minutes and marked VIA -9) 
MOTION: Mr. Goodpaster moved that the Board approve the items in the Consent 
Agenda. Dr. O'Cull seconded the motion. 
VOTE: The motion carried. 
Beth Patrick, Chief of Staff and Vice President for Planning and Budgets, presented the 
Spring 2010 enrollment report. (&port on Spring Enrollment attached and marked VI-B-1) 
Michael Walters, Vice President for Administration and Fiscal Services, presented a report on 
Personal Service Contracts with amounts greater than $10,000 between March 1, 2010, and 
June 1, 2010. (&port on Personal Senice Contracts attached and marked VI-B-2) 
The President recommended: 
RECOMMENDATION: That the Board approve the Order to Dispose of Property relating 
to the razing of the Reed Hall Greenhouse. 
(Order to Dispose qf Pro perry and additional background information attached to these minutes and marked 
VI-C-1) 
Mr. Walters said that the College of Science and T-echnology has recommended that the 
greenhouse adjacent to Reed Hall on Fourth Street be razed. The infrastructure of the 
greenhouse is not conducive to meeting the needs of a state-of-the-art agricultural program, 
and renovation of the facility is not economically feasible. Plans are to clear the building site 
and, in the short term, convert the property to green space. The greenhouse operation will 
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MOTION: Mr. Goodpaster moved that the Board approve the President's 
recommendation. Mr. Booth seconded the motion. 
VOTE: The motion carried. 
The President recommended: 
June 10, 2010 
















(Audit Committee Charter and additional background iifo1711ation attached to these minutes and marked 
VI-C-2) 
Mr. Walters said that the ~laws provide the general duties and responsibilities of the Audit 
Committee. Following some major corporate scandals back in early 2002, the Sarbanes-
Oxley Act, also known as the ''Public Company Accounting Reform and Investor Protection 
Act of 2002," was passed as a transversing and accountability measure. While institutions of 
higher education are not subject to the Act's provisions, the National Association of Colleges 
and University Business Officers (NACUBO) has made recommendations of emerging best 
practices for three main areas: Independent Auditors, Senior Management, and Audit 
Committees. Among these best practices is the development and adoption of an Audit 
Committee Charter. 
Mr._ Walters said that a draft of the Charter was given to the Audit Committee for review and 
comment at its meeting on May 20, 2010, and is now being recommended for approval by 
the Board. 
MOTION: Ms. Lewis moved that the Board approve the President's recommendation. Mr. 
White seconded the motion. 
VOTE: The motion carried. 
The President recommended: 
RECOMMENDATION: That the Board approve ASPIRE to Greatness: Morehead State 
Universi!J Strategic Plan 2010-2014. 
(ASPIRE to Greatness: Morehead State Universi!J Strategic Plan 2010-2014 attached to these minutes 
and marked VI-C-3) 
Ms. Patrick stated that the strategic plan document serves multiple purposes on the campus. 
Extemally,lt aligns MSU's planning process with the strategic plan developed by the Council 
on Postsecondary Education in support of House Bill 1 - Higher Education Improvement 
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prioritizing resources to ensure focus and efforts remain on course toward the University's 
vision of becoming the best public regional university in the South. 
Updating the current plan began with an administrative retreat in September 2009, which 
focused on a review of the strategies, measures and assessments, and challenges related to 
each of the six goals in the curtent ASPIRE plan. Following the retreat, the President's 
Cabinet led workgroups inclusive of members of the University Planning Committee to 
develop an initial draft revision to the ASPIRE plan for the period 2010-2014. The draft 
revision was shared with the campus leadership groups including the Diversity Council, 
President's Council, Faculty Senate, Staff Congress, Student Government Association, 
Provost Council, and the Chairs' Council for input The plan also was distributed campus-
wide along with an online survey developed to receive feedback on the initial draff plan. A 
listing of key performance indicators and selected metrics are included in the plan to monitor 
and annually evaluate institutional progress toward reaching each of the six ASPIRE goals. 
MOTION: Dr. O'Cull moved that the Board approve the President's recommendation. Ms. 
Lewis seconded the motion. · 
VOTE: The motion carried. 
The President recommended: 
RECOMMENDATION: That the Board approve the recommended 2010-2011 Operating 
Budget totaling $129,205,000, the 2010-2011 Personnel Roster, and the 2010-2011 Fee 
Schedule. 
(20 10-2011 Operating Budget, Personnel Rnster and Fee Scheduled and additional background information 
attached to these minutes and marked VI-C4) 
Ms. Patrick provided an overview of the 2010-2011 Operating Budget. She said that the 
Operating Budget includes a reallocation of existing resources and an increase in projected 
tuition and fee revenue to offset a reduction in state appropriated revenue and to cover 
increases in the University's fixed and unavoidable costs. The two primary sources of 
operating revenue in the Educational and General Revenue budget are student tuition and 
fees (51.2 percent) and state appropriations (38.6 percent). State appropriations have 
decreased more than 10 percent since 2004. 
The recommended 2010-2011 tuition rate schedule includes a 5 percent increase in the 
undergraduate resident per-credit-hour rate with a 60 percent discount on undergraduate 
hours enrolled above 12. The tuition increase amount for a resident undergraduate enrolled 
in 15 credit hours would be $229 or 7.6 percent The weighted average for all students is 
estimated at a 5.6 percent increase. Graduate rates are 1.5 times the undergraduate per-. 
credit-hour rate. Nonresident rates are 2.5 times the appropriate undergraduate or graduate 
resident rate, and Internet courses are 1.35 times the appropriate undergraduate or graduate 
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resident rate. The proposed rate schedule is based on parameters set by the Council on 
Postsecondary Education for Kentucky's comprehensive universities for 2010-2011. 
The recommended increase for housing for the 2010-2011 academic year is 6 percent. A 9 
percent increase· is recommended for the newly renovated Alumni Tower bringing the 
average weighted cost of a residence hall in 2010-2011 to $1,741 per semester, an increase of 
6.4 percent. 
Dr. Andrews told the Board it was going to be a continuing challenge for th,e University and 
the Board to manage tnition as we move forward. The University may get to a place where 
the Board will have to make some tough decisions in light of declining state appropriations. 
He said that he did not see the state being able to put more money into appropriations since 
state government not only faces a tough budget year in 2010-11, but the outlook for the 
second year, 2011-12, is even darker. In addition, the loss of federal stimulus funds from the 
state budget could have a particularly harmful impact on higher education since the budget 
approved by the General Assembly does not restore the base operating dollars that were 
substituted by the stimulus money in this year's budget. 
Ms. Patrick also noted that going forward a companion piece to tnition is financial aid, and 
that last year the University spent 14 percent of its E&G budget on financial- aid. That is why 
the average full-time student only pays $85. She said that while we can manage tnition, it may 
mean that the University will not be able to provide as much financial aid. 
In response to a question by Mr. Goodpaster, Ms. Patrick advised that in a poll of the 
University's sister institutions, MSU is not significantly different in terms of the amount of 
dollars spent on financial aid. 
Ms. Patrick recognized Teresa Lindgren, Director of Budgets, for her good work in 
monitoring, maintaining, and preparing the budget. 
MOTION: Mr. Booth moved that the Board approve the President's recommendation. Ms. 
Lovely seconded the motion. 
VOTE: The motion catried. 
Dr. Andrews invited the Regents to attend the Opening of School Convocation on 
Wednesday, August 18, at 10 a.m. 
Chair Merchant announced that the Board will now retire into Executive Session pursuant to 
KRS 61.810 (1)(£)'to discuss matters relating to the appointment of specific employees. The 
Board will take no action while in Executive Session. 
Ms. Lewis moved that the Board retire to Executive Session at 10:10 a.m. Ms. Lovely 
seconded the motion. The motion carried. 
7 
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At noon, Chair Merchant opened the floor for a motion for the Board to return to Open 
Session. Mr. Booth moved that the Board return to Open Session. Ms. Lewis seconded the 
motion. The motion carried. 
Chair Merchant stated that the Board has now returned from Executive Session and is again 
in Open Session and that no action was taken during the Executive Session. 
MOTION: Mr. Booth mov~d that the President's contract be extended for an additional 
year [through June 30, 2014] and that his salary for the 2010-11 fiscal year will be the same as 
the 2009-10 fiscal year. He also moved that the President's deferred compensation plan be 
amended to increase the Rabbi Trust account assumed balance for retirement benefit 
calculation purposes by an additional $25,000 for each year that the President serves after 
reaching the age of 62. 
VOTE: Ms. Lovely said that the President is doing a fabulous job and seconded the motion. 
Dr. Morrison voted nay. He said that although he believed that Dr. Andrews is doing a good 
job, he believed that, given the current economic situation, the timing is wrong for any sort 
of enhancement to the President's compensation. The motion carried. 
There being no further business to conduct, Mr. Goodpaster moved that the meeting adjourn 




Carol] ohrlson, Secretary 
Board of Regents 





























BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
August 5, 2010 
The Board of Regents of Morehead State University met in special session at 9 a.m. on 
Thursday, Augnst 5, 2010, for the purpose of administering the oath to newly 
appointed members and conducting an orientation session as required by state law. 
Chair John Merchant presided. 
On roll call, the following members were present: Lindsay R. Adkins, James H. 
Booth, Julie A. Butcher, Paul C. Goodpaster, David V. Hawpe,John C. Merchant, 
Dr. Ronald D. Morrison, Patrick E. Price, and Terry E. White. Cheryl U. Lewis and 
Sylvia L. Lovely were not present. 
The Honorable Willie Roberts, District Judge, administered the oath of office to the 
following new Regents: · 
Lindsay R. Adkins, who was elected. by the student body to serve a one-year 
term ending June 30, 2011; 
David V. Hawpe, who was appointed by Governor Steve Beshear for a six-year 
term ending June 30, 2016; and 
Patrick E. Price, who was appointed by Governor Steve Beshear for a six-year 
term ending June 30, 2016. 
Pursuant to KRS 164.330, Chair Merchant opened the floor for the election of a vice 
chair and secretary. 
As chair of the Ad Hoc Nominating Committee, Mr. Booth moved that Mr. 
Goodpaster be elected vice chair. Mr. White seconded the motion. The motion 
unanimously carried. 
Mr. Booth moved that Carol Johnson be reelected secretary. Mr. Goodpaster seconded 
the motion. The motion carried. 
Mr. Booth moved that Michael Walters be reappointed treasurer. Dr. Morrison 
seconded the motion. The motion carried. 
President Andrews introduced the Orientation Session and discussed Board members 
responsibilities. He noted that two sources of the best practices he would be discussing 
are the Association of 'Governing Board of Universities and Colleges New Trustee 


















Minutes of Board of Regents 2 August 5, 2010 
American Association of State Colleges and Universities Board/President: Facilitating the 
&lationship by Edward M. Penson. 
These best practices include the following: 
• To be fully informed about the University and understand its role in the 
broader state higher education policy environment; 
• To support the mission of the University; 
• To understand that the Regent's role is in policymaking and not involvement in 
administration or the management process; 
• To strengthen and sustain the president while being an active, energetic, and 
probing board member exercising critical judgment on policy matters; 
• To defend the autonomy and the independence of the University; 
• To maintain an overriding loyalty to the entire university rather than to any patt 
or constituency group; 
• To respect all the people of the State and no particular interest, community or 
constituency; 
• To help enhance the public image of the university system, institution, and the 
board; 
• To recognize that authority resides only with the board as a whole and not in its 
individual members; 
• To foster openness and trust among the board, the administration, the faculty, 
the students, state government, and the public 
• To maintain a decent respect for the opinions of one's colleagues 
• To understand and follow the Board's Code of Ethics 
• To communicate promptly to the president and board chair any significant 
concern or complaint and then let the president deal with it 
• To-recognize that the president is the primary spokesperson for the university 
and the chair of the board is the person authorized to speak for the board 
• To speak one's mind at board meetings but to support policies and programs 
once established 
Dr. Andrews also discussed Ten Basic Rn/es for the Board by Dr. John W. Moore, 
President of Penson Associates, Inc. Dr. Moore has conducted several workshops for 
the Board on Enhancing the Board-President Partnership, as well as a 360-degree review of 
the president in the fall of 2009. 
Dr. Moore's ten basic rules are: 
• Manage the six phases of the presidency, i.e., preparation for the search, search, 
transition-in, development and retention, review and retention, and transition 
out 


















Consciously strive to strengthen and not weaken the presidency 
Ensure mutual agreement on the president's delegated decision-making 
authority 
Ensure constructive assessment of the presidential performance 
Orient and educate the board, and assess board performance 
Avoid mictomanagement; stay at the policy level 
Act and speak as one board 
Abide by the rule of "no surprises" 
Michael Walters, Vice President for Administration and Fiscal Services, discussed the 
general powers and duties of the Board, the functions of the Audit Committee and the 
newly adopted Audit Committee Chatter, as stated in the Bylaws of the Board of 
Regents. (Each &gent was given a copy of the revised Board of Regents Handbook containing the 
Bylaws and other pertinent infonnation relating to Board membership.) 
Following a ten-minute break, the Board reconvened at 10:50 a.m. 
Jane Fitzpatrick, General Counsel, discussed legal issues and policies, including the 
Open Meetings Act, FERP A, Conflict of Interest, Contract Bidding, NCAA Rules, and 
her role as in-house Legal Counsel. 
Beth Patrick, Chief of Staff and Vice President for Planning and Budgets, discussed the 
University's operating budget and its alignment with the University's Strategic Plan and 
House Bill 1. 
Dr. Andrews concluded the orientation with a discussion on the challenges ahead for 
the University. (A copy of the PowerPoint presentation is attached to these minutes) 
There being no further business to conduct, Mt. Goodpaster moved that the meeting 
adjourn at 12:20 p.m. Mt. Booth seconded the motion. The motion carried . 
11 
Respectfully submitted, 
Carol Jo nson, Secretary 













TENURE, ACADEMIC ADMINISTRATORS 
Recommendation: 
BOR (VII-A-2) 
September 16, 2010 
That the Board of Regents approve the granting of tenure and the rank of 
Professor of Education to Dr. Calvin Meyer, Chair of Middle Grades and Secondary Education. 
Background: 
Morehead State University's personnel policy, PAc-27, provides a procedure for 
employing academic administrators with tenure. The search committee, Middle Grades and 
Secondary Education faculty, and Dean recommended that Dr. Meyer be employed with tenure. 
The Provost and the President support these recommendations. 
12 
Prepared by K. Hughes 
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2010-11 STUDENT CONDUCT CODE 
BOR (VII-A-3) 
September 16,2010 











I : u 
That the Board of Regents approve the Student Conduct Code for the 2010-11 
Eagle Student Handbook. 
Background: 
The Student Conduct Code presents expectations for students, protocol for 
reviewing actions not in keeping with the educational nature of the University, and sanctions 
intended to promote student growth and uphold community standards. 
The Student Conduct Code is reviewed annually and revised as necessary and 
appropriate. A major revision of the Student Conduct Code was completed and approved in 
2005. Minor revisions were approved in 2006, 2007, 2008, and 2009. There are no significant 
changes proposed for the 2010-11 version of the Student Conduct Code. · 
The Student Conduct Code appears in the 2010-11 Eagle Student Handbook and 
also is posted on the University's Web site (http://www.moreheadstate.edu/dsVeaglehandbook). 
Students are notified electronically that they are expected to adhere to the rules and regulations 
contained in the Student Conduct Code. 








Morehead State University is committed to providing students 
with opportunities that focus upon creating an individualized 
learning environment Morehead State University believes 
learning is most effective when it is self-initiated and self 
directed and when the responsibility for that learning rests with 
each individual. It is also believed that such individualized action 
promotes a higher degree of maturity and responsibility for all 
members of the community. Morehead State University students 
are expected to treat others with civility, dignity, and respect 
which recognizes the innate value of all human beingS, reflects a 
conunitment to obtaining a~ education, and meets the legal aild 
campus standards of conduct imposed by federal, state, and local 
laws and University policies, rules, and regulations. Through the 
accompanying rules and regulations, Morehead State University 
establishes expectations for student conduct and provisions for 
reviewing actions which are not in keeping with the educational 
nature of the University. These behavioral expectations and 
administrative procedures are provided to assist students with 
self-learning and responsibility. The students, faculty, and staff 
constitute the University community that is Morehead State 
University. Any community should have common interests; but 
in a University they are quite varied and, at times, conflicting. To 
facilitate mutual accommodation of interests, Morehead State 
University has affinned guidelines for individual behavior. 
Membership within the community carries with it not only the 
implied adherence to tHese guidelines but also responsibility for 
supporting these guidelines when the behavior of peers is in 
variance with these expectations. Morehead State University 
provides assurance of opportunity for its members to achieve 
their educational objectives, and supports the maintenance of 
the intellectual and educational environment where freedom of 
discussion and expression of views -are encouraged and 
protected. The responsibility to secure and respect the general 
conditions necessary for free inquiry and free expression is 
essential to an educational community. In order to maintain the 
educational process, each member of the University community 
must accept responsibility for personal actions and respect for 
University regulations and the laws of the larger society. Because 
there is diversity of opinion regarding ethical and moral 
standards, each individual should strive to develop a personal 
ethic or morality. While the University does not regard itself as 
the arbiter of morals, it does reserve the right to make members 
aware of the expectations of the larger society and the t.Iniversity 
community and to insist that individual behavior be changed to 
conform to University guidelines. Redress of grievances must 
entail adherence to and respect for federal, state, and local laws 
as well as University policies. Students who take exception to 
laws and regulations are afforded channels of communication to 
express opinion and to work·for constructive change. 
Individuals, regardless of intent or circumstance, must be 
prepared to accept the consequences of their action. Each 
individual is encouraged to accept the opportunity for free 
discussion within the framework of guaranteed rights. 
Scope of Authority 
The Student Conduct·Code applies to the behavior of students 
on University property or facilities owned, controlled, or being 
used by the University. F~derallaws and the Kenrucky Revised 
Statutes apply to students whether on or off the campus. 
Violations of law will be subject to the penalties imposed by law 
as well as the sanctions contained in this document. This 
documen~ governs stud_ent con9uct off campus when such 
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behavior impairs University functioning, impacts another 
member of the University community, has a negative impact 
upon the reputation of the University, and/ or endangers the 
University community. Misconduct may subject the violator to 
the provisions of law and the sanctions contained herein. 
Students are subject to University policies, rules, and regulations 
published in official publications of the University including, but 
not limited to, the Undergraduate Catalog, Graduate Catalog, and the 
Eagle Student Handbook. 
Student rights and responsibilities 
Students are guaranteed the rights of free speech and peaceful 
assembly, and nothing contained in this document is intended to 
limit these freedoms. These rights must be exercised in a 
peaceful, reasonable, and orderly manner and in approved areas 
which will not violate the rights of any member of the University 
community. 
The right to academic freedom and individual 
integrity 
Morehead State University maintains that the principles of 
academic freedom and free inquiry, freedom from 
discrimination, and freedom from abridgement of personal 
rights are fundamental to the conditions of higher education, 
and no University rules shall interfere with the exercise of these 
rights. Academic freedom requires all persons to respect the 
rights and dignity of others and to acknowledge another's right 
to different opinions. Freedom of inquiry and expression and 
intellectual honesty are also principles of academic freedom. 
The right to freedom of speech 
Morehead State University ensures the right of free speech ~nd 
expression and encourages timely and rational discussion of 
topics whereby the ethical and intellectual development of 
students and general welfare of the public may be proinoted. In 
all circumstances regarding free speech, the University reserves 
the right to regulate the time, place and manner. A "free speech" 
area is located in front of Camden-Carroll Library in the area 
surrounding the war memorial. This area may be reserved by 
organizations or individuals by contacting University Center & 
Conference Services on the first floor of ADUC (783-2810). 
Downloading and File Sharing 
Technology plays a critical role within the University 
community. Faculty, staff, and students depend upon technology 
on a daily basis for personal and professional purposes. As a 
result, downloading and sharing materials has. become 
commonplace within our society. Although there are legitimate 
reasons to download and/or·share files, it is essential that 
members of the MSU comm.~ty have a clear understanding of 
copyright requirements, regulations, guidelines, and laws before 
downloading or sharing any information (even if done so 
through a purchased commercial product). Individuals involved 
with illegally downloading or sharing of materials, whether 
intentionally or unintentionally, could be held acCountable 
through disciplinary and/ or legal action. 
Observance of quiet hours 
In keeping with the academic mission of the University and to 
maintain an environment that is conducive to learning, quiet 











of a stereo or other electronic sound amplification device disturb 
classroom instruction or the sleep or study of others in the 
residence halls. Moreover, sustained boisterous behavior in and 
-around classroom buildings and residence halls, either by 
individuals or groups, is prohibited. Failure to observe such 
standards may result in facility access restrictions and/ or denial 
of University housing privileges. Exceptions to these standards 
may be granted with prior approval by the Assistant Vice 
President/Dean of Students for programs and activities 
sponsored or coordinated by MSU. · 
Administrative action in disciplinary matters 
Disciplinary action involving an individual or an identified 
student group may be administered by the Vice President for 
Student Life or the Assistant Vice President/Dean of Students. 
The student or srudent group retains the right of appeal as 
specified below. J?isciplinary siruations that are related to an 






Decisions of the a_bove groups are subject to review by the Vice 
President for Student. Life, the Assistant Vice Presiderit/Dean of 
Srudents, or the Student Disciplinary Committee. Additionally, 
the Student Disciplinary Committee serves as the appellate body 
for students wanting to appeal administrative actions or action 
of the above-mentioned groups when such actions do not 
invo~:ve suspension or dismissal. 
Peremptory Suspension 
The Vice President for Student Life or his/her designee may 
peremptorily suspend-~ student in cases of flagrant or repeated 
viol~tion of the Srudent CondUct Code, University policies or 
procedures, and/ or federal, state, or civil law, especially when 
occurring urider crisis or emergency circumstances. The student 
retains the right of a hearing as outlined below. Appeals must be 
filed in writing with the Assistant Vice President/Dean of 
Srudents within five class days following the date of peremptory 
suspension. Under the terms of peremptory suspension a 
Student may be asked to leave the campus inunediately. 
Disciplinary Procedures 
Student members of the University community may have 
charges brought ag-ahist them by individual srudents, faculty, 
staff, academic departments, or administrative offices of the 
University (i.e., Registrar, Library, Police Department, etc.). 
·charges must be in writing and filed with the Assistant Vice 
President/Dean of Students. In cases where a department or 
o(fi.ce is bringing a charge against a student, the unit head will 
designate a representative who will file charges with the Assistant 
Vice President/Dean of Students. 
Student Conduct Code 
The purpose of publishing this conduct code is to give students 
general notice of expected and prohibite-d behavior. The code is 
not written with the specificity of a criminal statute, and 
similarities in vocabulary between criminal statues and the 
Student Conduct Code are unintentionaL Students found 
responsible for comttiitting the following misconduct are subject 
to disciplinary sanctions as outlined in the section of the Eagle 




Assisting or participating in cheating, plagiarism, violating 
copyright laws, and other forms of ~shonesty in an 
academic setting. Please refer to Appendix A for further 
informacion. 
b. Disruption: 
Engaging in behaviqr that disrupts or obstructs the 
peaceful and orderly conduct associated with teaching, 
research, or other activities related to the academic mission 
of the university. Please refer to Appendix B for further 
information. 
Aiding and Abetting 
Assisting with, having knowledge of without reporting, or 
inciting violations of the Student Conduct Code or other 
University policies and/ or regulations. 
Alcohol 
Possessing or consuming alcoholic beverages in public or on 
University-owned or controlled property, or while participating 
in University related activities which include student teaching, 
internships, class trips, etc., or providing-alcoholic beverages to 
others. Exhibiting drunken behavior on University-owned or 
. controlled property. Possession of alcohol related paraphernalia 
(i.e., kegs, beer bongs, empty containers, etc.). Please refer to 
Appendix F for further information. 
Asssolt 
a. Physical: 
Causing or threatening physical injury to any other person. 
b. Verbal: 
Having a verbal altercation with another perSon which 
reasonably causes them to be fearful or intimidated. 
Civility 
Engaging in behavior that is contrary to University expectations 
that students treat others with dignity and respect. Examples 
include, but are not limited i:o, directing olJscene or derogatory 
language or gestures toward another person, disrupting the 
reasonable activities of anoth-er person or group, failing to 
respect the rights of another per$on, or interfering with the 




Using a computer or related equipment to disseminate, 
transfer, enter, alter, or gather data by using another 
person's or organization's access code or computer 
equipment without their permission. Please refer to 
Appendix 0 for further inforffiation. 
b. Misconduct: 
USing University-owned or provided equipment or 
Internet access systems to transfer obscene, abusive, 
threatening, or other messages deemed to be inappropriate 
by the University. Using Univet:,sity-owned or provided 
equipment or Internet access systems to illegally download 
music, videos, programs, games, or other items. Using web 
cameras or other equipment to send images or view others 
without thdr knowledge and consent Please refer to 





















There is potential for significant liability for an individual and the 
University if a student shMes copyrighted materials without 
approval from the copyright owner. University technology 
resources are subject to University discretion and all federal, 
state, and local laws governing accessibility, appropriate and 
timely content, intellectual.property, obscenity, 
nondiscrimination, defamation, and copyright, trademark, and 
licensing regulations. The University, acting in its role as an 
Internet Service Provider and in conformance with the Digital 
Millennium Copyright Act, is required to respond immediately to 
notifications of violations of legal or contractual requirements. 
The University has developed the following procedure for 
handling notifications involving students: 
1. When the Office of Information Technology (011) 
receives a notification from a designated University official, 
OIT immediately disables access to the port in the room 
corresponding to the IP address and notifies the Assistant 
Vice President/Dean of Students. The OIT then sends a 
response to a designated University official indicating that 
they have takCn irrunediate action. 
2. The Assistant Vice President/Dean of Students then 
contacts the individual(s) living in the room via mail 
informing the individual(s) of the seriousness of the 
actions and indicates that the student(s) must disable or 
remove the sharing software from his/her computer. 
3. After the first occurrence, the port in the room Where the 
violation occurred will be disabled for two weeks. After the 
two week period, OIT will re-enable the port. A second 
occurrence will result in disabling the room port until the 
individual(s) involved pay(s) a S!OO.OO fee. A third 
occurrence will result in a meeting with the Assistant Vice 
President/Dean of Students to determine an appropriate 
sanction. 
4. Any repeat offenders may be subject to additional 
restrictions, fines, and disciplinary action by the University. 
5. In addition to University sanctions, students may also be 
subject to criminal prosecution for violation of the Digital 
Millennium Copyright Act (DMCA). 
Students who have questions concerning the issues in this policy 
should contact-the Assistant Vice President/Dean of Students at 
783-2014 or the Senior Director of Information Technology at 
783-2068. 
DisC1:im.i.nation 
Discriminating against another person on a basis not 
reasonably related to the education or job function 
involved including, but Dot limited to, age, sex, sexual 
· preference, disability, race, religion, national origin, or 
marital status. 
Disorrlerly Conduct 
Exhibiting behavior that is considered to be disruptive, 
contemptuous or disrespectful of students, administrators, 
faculty, staff members, University guests, local authorities, 
or local community members. Interfering· with or 
obstructing the duties of any University administrator, 
faculty, staff member or local· authority. Engaging in 
disruptive ·behavior during a University diSciplinary 
proceeding. 
Drugs 
Using, Possessing, transferring, or selling drug 
paraphernalia, narcotics, or other controlled and/ or illegal 
substances on University-owned or controlled property or 
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while participating in University related activities which 
include student teaching, internships, class trips, etc. Please 
refer to Appendix F for further information. 
Failure to Comply 
Failure to respond to the reasonable requests of 
University officials or law enforcement officers acting in 
performance of their duties, and/ or failing to produce 
identification when requested to do so by these individuals. 
Failing to abide by sanctions imposed during a University 
"disciplinary proceeding or authorized official. 
Fire Safety 
a. Arson: 
Willfully or maliciously burning of property, or attempting 
to burn property. 
b. Evacuation: 
Failing to exit a University-owned building upon activation 
of a fire alarm. 
c. Fire Equipment 
Tampering with, obstru.cting, or using fire equipment (i.e., 
.fire extinguishers) in an inappropriate fashion. 
d. Fireworks/H~ardous Material: 
Using or posses~g fireworks on University-owned or 
controlled property, improper storage of propane tanks, 
etc. 
Forgeq 
Altering, creating, completing, executing, falsifying, or 
authenticating any school record document, instrument, or 
identification card with the intent to defraud or harm any 
individual. 
Fraud 
Deceiving, tricking, or misrepresenting with the intent of 
defrauding or misleading another individual or the 
University. Examples.include, but are not limited to, 
misuse of an ID card in dining facilities and/ or library. 
General Policies 
Violating any rule, regulation, or policy established by the 
Board of Regents, the President of the University or an 
authorized representative, any college, division, 
department, office, or other authorized University 
employee within the scope of his/her authority. Such rules, 
regulations, and policies will be published, posted, or 
otherwise publicized in a fashion that allows students 




a. Harassing another person based upon sex, race, religion, 
gender, national origin, age or disability. 
b. Acts whiCh include, but are not limited to threat, 
intimidation, coercion, assault, a,cts of violence, physical 
abuse, verbal abuse (e.g. written or graphic material, slurs, 
epithets, etc.), or conduct which threatens or endangers the 
health or safety of any person. Other acts of haci.ssment 
include: (a) actiOns which cause one to reasonably believe 
they are endanger~d; (b) reporting an offense or incident 
knowing the offense or incident did not occur or knowing 
the information relating to the matter is false; (c) 
intentio~y initiating or circulating a report of a bombing, 
fire or other emergency knowing that the report is false; (d) 
acting to prevent or interrupt the use qf any building or 




























·Harm to Person 
Causing, or threatening to cause, physical h;.trm or injury to 
another person and/ or self. Taking or threatening any 
actions that create a danger to any person's health, safety, 
or personal wellbeing (including self). 
Hazing 
Acting in a manner or creating a situation, whether 
physical, mental, emotional or psychological, which 
subjects another, voluntarily or involuntarily, to anything 
which may: (a) abuse, mistreat, degrade, humiliate, harm or 
intimidate, (b) endanger the mental or physical health or 
safety of another; or (c) induce or coerce another to 
endanger his or her mental or physical health or safety. 
(For more detailed information, see the University's policy 
on hazing). 
IDMisuse 
Using, or allowing another person to use, a. University ID 
card in an inappropriate manner. Examples include, but are 
not limited to, improper use in a dining facility, 
unauthorized use with a card access system, improper use 
in the library, etc. 
Key Misuse 
Possessing or duplicating keys or door access cards to any 
University premises without proper authorization. 
Lying 
Intentionally providing false information to, or filing false 
charges against, another person or organization. Examples 
include, but are not limited to, written or oral 
communication given to student government association, 
residence hall associatic.m, disciplinary councils, University 
officials, faculty members, law enforcement officers. 
Obstruction 
Pets 
Preventing the free movement of a person and/ or vehicle, 
or restricting the aCcess to or egress from a designated 
passageway. 
Being in possession of an animal, other than those trained 
and required for service to people with disabilities, in a 
University-owned facility. Individuals requiring a service 
animal are referred to the Disabilities Services Coordinator 
for assistance. Having an animal that causes damage to 
University property or exhibits disruptive Or disrespectful 
behavior on University owned or controlled property. Pets 
must be leashed, and their waste ~sposed of properly, at 
all times while on University owned or contrOlled property. 
Pets, other than service an4'nals, are further restricted from 
outdoor events held on campus where food is served. 
Students living in on-campus housing may have fish 
(Please consult Appendix J for further information related 
to pets on campus). 
Possession ofStolen Property 
Receiving, retaining, storing, or disposing of movable 
property which belongs to another person knowing that it 
has been stolen, or having reason to believe that it has been 
stolen unless it is clear that the property is received, 
retained, Or stored with the specific intent to restore it to 
the proper. owner. . 
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Property Damage 
Causing or assisting with the misuse, vandalism, malicious 
or unwarranted damage or destruction, defacement, 
disfiguration, or unauthorized use of property belonging to 
the University or another person or organization. 
Examples include, but are not limited to, fire alarms, fire 
equipment, elevators, telephones, keys, library materials, 
statues, artwork, or vehicles. 
Recreational Equipment 
Using bicycles, scooters, in-line skates, skateboards and 
other recreational equipment on any University-owned 
property in a manner that causes (or may cause) damage, 
hazardous conditions, or hann to self or others. 
Residence HaD Infractions 
Failure·to adhere to the guidelines as outlined in Appendix 
J in the Eagle Student Handbook. Please refer to Appendix J 
for further information. 
Sexual Infractions 
Morehead State University will not tolerate sexual offenses 
in any form. Sexual offenses include, but are not limited to, 
indecent exposure, sexual misconduct, sexual abuse, and 
rape, including acquaintance rape. (Please refer to 
Appendix N in the Eagle Student Handbook for more 
detailed information related to policies associated with 
offenses.) Examples of such prohibited conduct include, 
but are not limited to: 
·-~ Abusing, non-consensual fondling, or touching Of 
another person, in areas of the body considered priVate, 
including acts against their will by threat, force, and/ or 
intimidation. 
b. Harassment 
Using physical conductor verbal innuendo of a sexual 
nature, when (1) submission to such conduct is made 
either explicitly or implicitly a term or condition of an 
individual's status in a course, program or activity; (2) 
submission to or rejection of such conduct by an 
individual is used as the basis for decisions affecting 
such individual, including, but not limited to, grades or 
academic progress; or (3) such conduct has the purpose 
or effect of unreasonably interfering with an individual's 
academic p~rformance or of creating an intimidating, 
hostile or offensive environment. 
c. Misconduct 
Engaging in, or advocating engagement in, inappropriate 
sexual acts. Examples include, but are not limited to, 
indecent exposure arid engaging in sexual activity in 
public. 
d.~ 
Engaging in sexual intercourse with another p~rson 
against his/her will by forcible compulsion, threat, 
intimidation, or when the other person is incapable of 
giving consent due to age restrictions or impairment. 
Solicitation 
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Distributing, promoting, selling, advertising, or collecting 
information or material goods on University property or 
within University-owned facilities without permissiOn from 
an authorized University official. Requesting that someone 
engage in the aforementioned activities on behalf of an 
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Stalking 
Intentionally and repeatedly, for no legitimate purpose, 
engaging in conduct toward another person in any form 
(e.g., personal visits, telephone calls, instant messages, 
letters) which causes that person to reasonably fear 
personal harm. Examples include, but are not limited to: 
(1) following a person into public places where the 
individual has been previously warned to cease such 
conduct; (2) contaCting another person repeatedly where 
the individual has been previously warned to cease such 
conduct; and/ or (3) engaging in a course of conduct, or 
repeatedly committing acts which cause a person to 
reasonably fear physical injury. 
Theft 
Intentionally or unintentionally taking (or attempting to 
take) property belonging to the University, members of the 
Morehead State University conununity, visitors, guests, or 
another person or orga?ization. 
Tobacco 
Using tobacco products in a manner that is contrary to 
established guidelines related to residence halls or other 
University-owned and operated facilities. Tobacco 
products include, but are not limited to, cigarettes, cigars, 
loose-leaf tobacco, chew, snuff, or other substances of 
similar nature that can be easily confused for tobacco. 
Trespassing 
Entering a building or area where the individual has been 
informed by University officials and/or law enforcement 
officers that s/he has been restricted from that facility or 
location. Being in a University-owned or controlled facility 
after designated hours of operation without written 
permissiqn from designated officials. 
Unauthorized Entry 
Entering a building or area without proper authorization 
from University officials and/ or the owner of the property 
in question. 
Unauthorized Use ofRecording 
Using the recorded voice of a University official, 
administrator; faculty member, staff member, student, or 
another person without first having obtained the recorded 
person's expressed permission. · 
Vialation ofLaw 
Committing any act that is in violation of federal, state, and 
local laws or regulations, whether on or off campus, when 
it appears that the student has acted in a manner that 
adversely impacts or interferes with the University's normal 
function, or which injures or endangers the general welfare 
of the University community. 
Weapons 
Possessing any weapon, regardless if licensed to possess 
said weapon, while on University-owned or controlled 
property, or at University-sponsored oi' supervised 
activities without proper authorization from the President 
of the University qr his/her designee. Examples include, 
but are not limited to firearms, rifles, handguns, shotguns, 
ammunition, air guns, paint-ball guns, pellet guns, 
eXplosive devices (1ncluding fireworks), hunting knives, etc. 
Please refer· to Appendix R for further information. 
Preliminary evaluation of charges: 
The Assistant Vice President/Dean of Students will determine, 
upon presentation of a written charge, whether the charge merits 
further action. If the Assistant Vice President/Dean of Students 
believes that the accusation should be dropped, s/he shall 
inform the person who filed the charge. Should the individual 
disagree with the Assistant Vice President/Dean of Students' 
decision, s/he may make a written -request to the Vice President 
for Student Life, with a copy to the Assistant Vice 
President/Dean of Students, within five class days of receiving 
the decision from the Assistant Vice President/Dean of 
Students, for a review of the ~barge and information. The Vice 
President for Student Life shall direct the Assistant Vice 
President/Dean of Students to either terminate or proceed with 
further action in accordance with this document. 
Action by the Assistant Vice President/Dean of Students: 
When the Assistant Vice President/Dean of Students detettnines 
that the charge warrants further disciplinary action, s/he shall 
conduct or request a designee to conduct an investigation. The 
investigation shall include written notification to the accused of 
the charges and who filed them and consultatio~ with the 
acc:used for the purpose of establishing necessary facts of the 
incident in question. Once the investigation is completed, the 
Dean of Students will take one of the following actions: 
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a. If the Assistant Vice President/Dean of Students decides 
that no further action is warranted, s/he shall notify the 
accused and accuser in writing. In the event that the 
accuser disagrees with this decision, s/he may request a 
review by the Vice President for Student Life within five 
class days of receiving the declsion from the Assistant Vice 
President/Dean of Students. Requests must be made in 
writing to the Vice President for Student Life with a copy 
to the Assistant Vice President/Dean of StudentS. Should 
the Vice President for Student Life feel that the charge and 
information merit further consideration or action, s/he 
may refer the case to the Student Disciplinary Committee. 
b. If the Assistant Vice President/bean of Students decides 
that the charge warrants further action, one of the 
following actions will be taken~ 
1. If in the judgment of the Assistant Vice President/Dean 
of Students the charge is of such a nature that possible 
suspension or dismissal could result upon conviction, 
then s/he shall refer the case to the Student Disciplinary 
Committee. However, if the accUsed states in writing 
that s/he agrees to accept the decision of the Assistant 
Vice President/Dean of Students without appeal and 
signs a form showing that the accused understands and 
accepts specific rights which s/he is waiving, then the 
ASsistant Vice President/Dean of Students may impose 
the sanction. 
2. If the charge is substantiated but insufficient to cause 
suspension or dismissal, the Assistant Vice 
President/Dean of Students shall take appropriate 
action (e.g .• warning, probation or restitution). If the 
accused student disagrees with the action taken, s/he 
may re_quest in writing within five class days that the 
Assistant Vice President/Dean of Students refer the 
case to the Student Disciplinary COmmittee. The 
Assistant Vice President/Dean of Students shall honor 
the request. 
3. In disciplinary situations that involve identified groups 
or part of _a community, the Assistant Vice 
President/Dean of Students inay refer the case t~ 
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Panhellenic Council, Pan-Hellenic Council, or 
Interfraternity Council). These disciplinary agencies will 
have the authority to impose the sanctions of warning, 
probation, and restitution through the Assistant Vice 
President/Dean of Students. In the event that the 
disciplinary agency feels suspension or dismissal is 
warranted, they may refer the case to the Srudent 
Disciplinary Committee through the Assistant Vice 
President/Dean of Students. 
4. Should the Vice President for Student Life or his/her 
designee determine that an accused student's presence is 
of a serious or immediate threat to the University, a 
student may be peremptorily suspended. The Vice 
President for Student Life or his/her designee shall 
direct the Student Disciplinary Committee to conduct a 
hearing within five class days to determine the validity of 
the suspension and whether suspension should 
continue. This hearing will follow the hearing guidelines 
outlined below. 
Sanctions 
Students who are found responsible for violating the guidelines 
established within the Student Conduct Code shall be subject to 
one or more of the following disciplinary sanctions: 
· Dismissal: 
'I)l.e sanction of dismissal from the University may "\Je imposed 
by the Student Disciplinary Committee upon the 
recormnendation of the Assistant Vice President/Dean of 
Students. Dismissal is for an indefinite period of time, and m'!} be 
imposed even though the violator har not reuived a previous sanction of 
suspension, warning or probalion. Only when a sanction of dismissal. 
has been removed by action of the President or his/her·designee 
may a student apply for readmission. Normally, dismissed 
students must wait two years before requesting removal of the 
dismissal sanction from their records and annually thereafter. 
Students who have been dismissed must meet all other 
University requirements before being reinstated. Under 
provisions of KRS 164.370, a student dismissed for violations of 
the Student Conduct Code shall have the right of appeal to the 
Board of Regents. The decision of the Board of Regents is final. 
Probated Dismissal: 
The Vice President for Student Life or the Assistant Vice 
President/Dean of Students may impose the sanction of 
probated dismissal. This sanction serves as written notification 
that further violation of University policies, procedures, or 
regulations may result in a hearing before the Student 
Disciplinary Committee to determine if the student shoUld be 
dismissed from the University. Probated. dismissal will be for a 
specific period of time as determined by the Vice President for 
Student Life or the Assistant Vice President/Dean of Students. 
Suspension: 
The sanction of suspension from the University may be imposed 
by the Student Disciplinary Committee upon the 
recormnendation of the Assistant Vice President/Dean of 
· Students. Suspension from. the University is for a specific period 
of time as determined by a designated University official. The 
ranction of suspension mty be imposed even though the violator hai not 
received a previous sanaion of warning or probation. Only when the 
designated period of suspension has expired may a student apply 
for readmission to "the University. Students who have been 
suspended must meet all other University requirements before 
being reinstated. Under provisions of KRS 164.370, a student 
suSpended for violations of the Student Conduct Code shall 
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have the right of appeal to the Board of Regents. The decision 
of the Baird of Regents is final. 
Peremptory Suspension: 
The Vice President for Srodent Life or his/ her designee may 
peremptorily suspend a student in cases of flagrant or repeated 
violation of the Student Conduct Code, University policies, 
procedures or regulations, and/or federal, state, or civil law, 
especially when occurring under crisis or emergency 
circumstances. The Vice President for Student Life or his/her 
P,esignee may also peremptorily suspend a student as a result of a 
single incident of behavior or conduct that is deemed extreme or 
dangerous to an individual (including self) or group. The student 
retains the right of a hearing as outlined in the Eagle Student 
Handbook. Under the terms of peremptory suspension a student 
may be asked to leave the campus immediately. 
Probated SuSpension: 
The Vice President for Student Life or the Assistarit Vice 
President/Dean of Students may.impose the sanction of 
probated suspension. This sanction serves as written notification 
that further violation of University policies, procedures, or 
regulations may result in a hearing before the Student 
Disciplinary Committee to determine if the student should be 
suspended from the University. Probated suspension will be for 
a specific period of time as determined by the Vice President for 
Student Life or the Assistant Vice President/Dean of Students. 
University Housing Suspension: 
The sanction of suspension from University Housing may be 
imposed by the Assistant Vice President/Dean of Students or 
his/her designee. Suspension from University Housing is for a 
specific period of time as determined by a designated University 
official. The san(/ion of mpension from a residence haU may be imposed 
evm though the violator has not received a previour sanction of warning or 
probation. Only when the designated period of suspension has 
expired rilay a student apply to live in University-owned housing 
facilities. Students who have been suspended from University 
Housing must meet all other sanctioning requirements before 
being reinstated. 
Probation: 
The sanction of probation may be imposed by the Vice 
President for Student Life or the Assistant Vice President/Dean 
of Students. Probation is a written notice that it has been 
determined that there is substantial evidence that a student has 
violated University policies, rules, regulations, or the Student 
Conduct Code. Probation may include designated restrictions 
on the student. 
Referral to University Counseling Center: 
When deemed necessary, .the Vice President for Student Life or 
his/her designee or the Assistant Vice President/Dean of 
Students may require a student to visit the University Counseling 
Center for an initial evaluation and follow-through on any 
prescribed treatment program. Although the content of sessions 
will remain confidential, the student will be required to sign a 
waiver" allowing the UniverSity Counseling Center to 
cormnunicate with the Assistant Vice. President/Dean of 
Students regarding the stud~nt's commitment to schedu~g and 
attending required meetings. 
CommUnity Restitution: 
In ·certain circwnstances, the student will be required to perform 
cormnunity restitution hours at a location either on or off 
l<2mpus as determined by the Assistant Vice President/Dean of 


















Students or his/her designee. Individuals who do not complete 
their community restitution hours in a timely fashion, or who do 
not represent the University in a positive fashion while 
performing their community restitution hours, will be subject to 
further disciplinary action and/ or payment of financial 
restitution in the amount equal to the assigned number of 
community restitution hours multiplied by minimum wage. 
Financial Restitution: 
In certain circumstailces, restitution by the student to the 
University or to members of the University community may be 
imposed separately or in conjunction with other sanctions. 
Fine: 
In some cases, the Vice President for Student Life or the Dean 
of Students will supplement sanctions with fines in an effort to 
hold individuals accountable for their actions. Examples of when 
fines will be levied include, but are not limited to, when a 
student fails to complete assigned community restitution hours, 
when a student is required to attend a session which requires 
outside resources Such as a text and/ or speaker, when the 
consequences for violating University policies has been outlined 
in a progressive-scale fashion, etc. 
Restriction: 
The sanction of restriction may be imposed by the Vice 
President for Student Life or the Assistant Vice President/Dean 
of Students. Restriction is official written notice that a student 
may not participate in designated University-sponsored events or 
functions. Restrictions will be imposed for designated periods 
of time, and the parameters will be given to students in written 
form. 
Administrative Loss of Privileges: 
Upon recommenda'tion to the Assistant Vice President/Dean of 
Students, University officials may suspend the privileges of a 
·student prior to the beginning of a disciplinary process (e.g., loss 
of parking privileges, loss of access to a designated area, loss of 
eligibility to participant in intramural events, etc.). The student 
will receive written notification of any loss of privileges, and will 
be given the opportunity to speak with the Assistant Vice 
President/Dean of Students or his/her designee related to the 
matter in an expedient fashion. 
Warning: 
The sanction of warning may be imposed by the Vice President 
for Student Life or the Assistant Vice President/Dean of 
Students. A warnirig is an official written notice advising th~ 
student that his or her conduct has been found in violation of 
the Student Conduct Code. In addition, the st_udent is advised 
against recurrence of behavior in violation of the Student 
Conduct Code. 
Other Sanctions: 
Other sanctions may be imposed in addition to, or in 
conjunction with, previously specified sanctions. Ex~ples 
include but are not limited to, research projects, losing 
membership or leadership position in an organization, writing 
assignments, meeting with designated University officials, etc. In 
extreme "circumstances, students may be required to provide 
docutl)entation related to treatment to address specific concerns 
before being allowed to continue as a student or considered for 
readmission. 
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Alcohol/Other Drugs Policy 
No student or visitor shall have in his or her possesSion or 
c~nsume alcoholic beverages in public or on University-owned 
or controlled grounds or exhibit drunken behavior on 
University-owned or -controlled property. The use, possession, 
transfer, or sale of drug paraphernalia, marijuana, controlled 
and/or illegal substance on University-owned or controlled 
property, including residence halls, is prohibited. 
Sanctions for violation of the University's alcohol policy 
include, but are not limited to: 
Written reprimand to student 
Probation* 
Education seminar ($10 materials and $15 administrative 
fees to be paid by student) 
Parent/ guardian notification by Assistant Vice 
President/Dean of Students in cases of dependent student 
Community restitution (as designated by the Assistant Vice 
President/Dean or" Students or his/her designee) 
Meet with designated University staff member(s) as 
appropriate on an individual basis 
Assessment/counseling with certified substance abuse 
counselor 
Loss of residence hall or apartment visitation privileges 
Eviction from .residence hall or apartment 
Suspension or dismissal from the University. 
*Violation of ANY University policy or Student Conduct Code 
constitutes a violation of probation. 
In the event of an appeal of the sanction of eviction or 
suspension/dismissal, the student may be joined by parent(s) or 
guardian(s) in the appeals hearing. Each case will be heard on an 
individr1al ba.ris; i.e., eviction or Juspemion/ dirmisra! rould occur on the first 
ojjense if the rerioranerr of the violation ro waffantr. 
The sanctions for violation of the University's drug (other 
than alcohol) policy include, but are not limited to: 
Written reprimand to student 
Probation* 
Education seminar ($10 materials aild $15 administrative 
fees to be paid by student) 
Parent/ guardian notification by Assistant Vice 
President/Dean of Students in cases of dependent student 
Community restitution (as designated by the Assistant Vice 
President/Dean of Students or his/her designee) 
Meet with deslg':lated University staff member(s) as 
appropriate on an individual basis 
Assessment/counseling with certified substance abuse 
counselor 
Loss of residence hall or apartment visitation privileges 
Suspension or dismissal from the University. 
*Violation of ANY University policy or Student Conduct Code 
constitutes a violation of probation. 
In the event of an appeal of the sanction of eviction or 
suspension/dismissal, the student may be joined by parent(s) or 
guardian(s) in the appeals hearing. Each case will be heard on an 
individual ba.ris,· i.e., evirtion or rmpension/ dirmiual rou/d occur on the first 






























In an effort to promote a healthy campus community, the 
University prohibits the use of tobacco products in all residential 
living environments and has designated tobacco use areas 
around each non-residential building on campus. Using tobacco 
products in a manner that is contrary to established guidelines 
related to residence halls or other University-owned and 
operated facilities may result in disciplinary action. 
Sanctions for violation of the University's tobacco policy 
include, but are not limited to: 
Written warning from an authorized University official. 
Web-based educational program 
Fine (payable within 10 business days of receiving the 
sanction) 
Course-based educational program (Student is responsible 
for any fees associated with program.) 
Community restitution hours (as assigned by the Assistant 
Vice President/Dean of Students or his/her designee) 
Individualized counseling 
Continued Offenses: 
Individuals with more than four violations will be deemed 
''habitual violators, of the tobacco policy and will be required to 
meet with the Assistant Vice President/Dean of Students to 
determine an appropriate course of action to address the 
inappropriate behavior. 
Student Disciplinary Committee 
The Student Disciplinary Committee serves as the hearing 
committee for students who have been charged with violations 
of the Student Conduct Code that may lead to suspension or 
dismissal from the University. In addition, the committee is the 
appellate body for disciplinary decisions made by the Vice 
President for Student Life or the Assistant Vice President/Dean 
of Students. 
Membership and Responsibilities: 
1. The Student Disciplinary Committee will consist of 
members of the Morehead State University community. 
Although every reasonable effort shall be made to have all 
members of the Student Disciplinary Committee present, 
five voting members shall constitute a quorum. 
2. A chairperson is elected by the committee, and s/he shall 
be responsible for making arrangements for the hearing, 
ensuring due process, and having the hearing committee 
render a decision on whether there is substantial evidence 
that the student has violated University policies, rules, 
regulations,_ or the Student Conduct Code and issue a 
sanction where appropriate. 
3. The person conducting the investigation shall present to 
the hearing committee the charge(s) against the accused 
and the evidence-and facts establishing the charge(s). 
4. Voting committee members, excluding the chairperson, 
except in case of a tie, will have one Vote as to whether 
there is substantial evidence that the student has violated 
University policieS, rules, regulations, or the Student 
Conduct Code on each charge. The decision will be 
determined by a simple majority of a quorum of the 
hearing committee. When it is determined that there is 
substantial evidence that the student has violated 
University policies, rules, regulations, or the Student 
Conduct Code, voting committee members shall 
recommend sanctionS by a simple majority vote of a 
quorum of the hearing committee. 
5. The chairperson sha)l notify in writing within five class 
days the Assistant Vice President/Dean of Students of the 
hearing committee's recommendations and return all 
records and documents of the case and hearing to the 
Assistant Vice President/Dean of Students. 
6. Within five class days after receiving the hearing 
cormnittee's formal recommen_dation, the Assistant Vice 
President/Dean of Students will inform the student in 
writing of the action, including a concise summary of the 
evidence relied on for the decision and the conditions of 
appeal. The Assistant Vice President/Dean of Students will 
also notify appropriate individuals. 
7. Members of the Student Disciplinary Conunittee who 
cannot continue'to serve shall notify the President, who 
shall arrange for another appointment Members of a 
hearing committee wHo cannot serve on a particular case 
will notify the ~hairperson. In the case where the 
chairperson cannot setve on a particular case, s/he shall 
notify the President, who will arrange for a chairperson pro 
/em, directly or through a designee. 
Student Disciplinary Committee Hearing and 
Procedural Due Process 
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1. The Assistant Vice President/Dean of Students shall notify 
the accused in writing of the charges filed, wh.o made the 
charges, sufficient information surrounding the charge so 
that a defense can be prepared, and the sanctions to whi~h 
the accused may be subject if it is determined that there is 
substantial evidence that the student has violated 
University policies, rules, regulations, or the Student 
Conduct Code. 
2. Upon request the accused will be permitted to review the 
evidence and obtain a copy of each document. 3. The 
hearing must be held no earlier than five class days and no 
later than 10 class days from the date of notification. At the 
request of the accused and with the agreemli:nt of the 
Student Disciplinary Committee chairperson, a hearing 
may be held earlier than five days. 
4. For extenuating circumstances, the accused may request a 
postponement of the hearing. The chairperson shall rule 
on this request. 
5. The accused and accuser shall be informed of the specific 
hearing procedures and format. All hearings will be closed 
to the public and must provide for the following: 
a. The accused and accuser may be ;~ecompanied by an 
advisor selected from the student body, faculty, or staff. 
The advisor serves only in a support role and may not 
participate in the direct examination, cross-examination, 
and arguments. 
b. The accused and accuser will be given the opportunity 
to hear the evidence presented and to cross-examine 
witnesses who testify. 
c. The accused and accuser may present witnesses who will 
testify, and make arguments. Reasonable limits may be 
placed by the chairperson on the direct examination, 
cross-examination, and argument. 
d. The accused may remain silent, which fact will not be 
considered as adv~rse against the accused. 
e. At the conclusion of the presentation of all evidence, 
the Student Discipli~ary Committee will move into 
executive session for deliberation . 
6. An accused student's academic performance or similarly 
unrelated facts will not be taken into consideration in the 
determination of whether there is substantial evidence that 
the student" has violated University policies, rules, 
regulations, or the Student Conduct Code. However, they 
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may be used in determining an appropriate sanction if it 
has been established that there is substantial evidence that 
the student has violated University policies, rules, 
regulations, or the Student Conduct Code. 
7. All proceedings except deliberations in executive session of 
the Student Disciplinary Committee will be tape recorded. 
The accused, upon request, may receive copies of these 
records at a reasonable cost. 
8. The accused may appeal the hearing committee's 
recommended decision to the President under the 
conditions and stipulations outlined in the appeals section 
below. 
Miscellaneous Considerations for Student 
Disciplinary Committee Hearings 
1. Should the accused fail to appear and the Student 
Disciplinary Committee detennines that the notification 
process was reasonable and adequate; the case will be heard 
in absentia and decided upon with available evidence . 
2. If the accused student withdraws or otherwise leaves the 
University, the Student Disciplinary Committee shall have 
the option of conducting a hearing 'with the accused 
present if possible. 
3. Additional ad hoc hearing committees may be appointed by 
the University President as required or in' emergency 
sitUations. Such committees will be constituted in the same 
manner 3nd with the same composition as the Student 
Disciplinary Committee. 
4. The Yice President for Student Life can modify or remand 
a case back to the Student Disciplinary Committee for 
cause. Cause would include, but is not limited to, outcome 
of court proceedings or availability of new evidence. 
Appeals Process 
The Student Disciplinary Coi:IUTiittee shall serve as the appellate 
body for disciplinary decisions made by the Assistant Vice 
President/Dean of Students. Decisions made by the Student 
Disciplinary Committee may be appealed to the President. Such 
appeal would be for determining the fairness of the findings 
when it has been determined that there is substantial evidence 
that the student has violated University policies, rules, 
regulations, or the Student Conduct Code and/ or the propriety 
of the sanction imposed. An appeal is not simply a second 
hearing. Appeals must be filed in writing with the President's 
Office, and a copy to the Assistant Vice President/Dean of 
Students, within five class days after receiving written 
notification of action from the Assistant Vice President/Dean of 
Students. The appeal must clearfy state the muons for seeking modification 
of the decision. The accused who has filed an appeal may request in 
a written petition to the Vice President for Student Life 
reinstatement during the appeal process of all or part of his or 
her rights and/or privileges which were denied by the action 
being appealed. Such reinstatement usually includes only class 
attendance. 
Appeal to the Student Disciplinary Committee 
When is has been determined by the Assistant Vice 
President/Dean of Students th3t there is substantial evidence 
that the student ru{s violated Uni~ersity policies, rules, 
regulations, or the'Student Conduct Code, the student may 
appeal the decision to the Student Disciplinary Committee. 
Appeals must be filed in writing with the Dean of Student within 
five class days after receiving wri~eri notification of actions. The 
Assistant Vice President/Dean of Students will forward the 
appeal letter to the Chair of the Student Disciplinary Committee 
within three class days after receiving the document. The appeal 
hearing is to determine: 
1. Whether the hearing was conducted fairly and within 
prescribed due_ process procedUres; 
2. Whether there is new evidence or relevant information not 
available at the time of the original hearing; 
3. Whether the original decision is supported by substantial 
evidence; or 
4. Whether the University regulations alleged to have been 
violated were properly interpreted or applied by the 
Assistant Vice President/Dean of Students. 
The chairperson of the Student Disciplinary Committee will 
review the written appeal and any other appropriate material to 
determine if criteria for 2n appeal have been met. If not, the 
chairperson shall notify the student and the Assistant Vice 
President/Dean of Students that the appeal has been denied. If 
the appeal committee decides that an appeal does meet the 
criteria, the chairperson will set a date for the appeal, to be heard 
in closed session. The following procedure will be used: 
1. The accused will give his/her reasons for requesting a 
dismissal or modification of charges and/ or sanctions. 
2. The Assistant Vice President/Dean of Students will 
present the reasons for the action taken against the 
accused. 
3. The appeal committee may ask questions of the accused 
and/ or the Assistant Vice President/Dean of Students (or 
designee). 
4. The appeal committee will move to an executive session 
for deliberation. 
Decisions of the appeal committee will be reached by a simple 
majority vote of a quorum of.the appeal committee. The 
decision will be relayed in writing within five class days to the 
accused and the Assi~tant Vice President/Dean of Students, who 
will notify appropriate individuals and maintain all discipli,ne 
records. The appeal committee may recommend a sanction, 
remand a case, dismiss some or all c;harges, affirm the original 
decision,.or reduce the sanction imposed. 
Presidential Review: 
Decisions of the Student Disciplinary Committee, either as the 
initial hearing agency or as an appeals agency, may be appealed 
to the President. The President shall make a decision after 
reviewing all recommendations and supporting material. In 
sanctions other than suspension or dismissal from the 
University, the decision of the President is fical. A request for 
appeal mUst be in writing and submitted to the President"s 
office, with a copy to the Assistant Vice President/Dean Of 
Students, within five class days following written notification of 
the action of the Student Disciplinary Committee. The letter of 
appeal must clearly state the reason(s) for the appeal. The 
President shall review the findings of the Student Disciplinary 
Committee, including hearing transcripts and other documents 
relating to the case. At the discretion of the President, the review 
process may include a meeting with the student filing the appeal. 
The President shall issue a decision within 10 class days. 
AppCals to the Board of Regents: 
Studen.ts suspended or dismissed from the University for 
violations of the Student Conduct Code shall have the right to 
appeal to the Board of Regents. The various levels of University 
review must be exhausted before appealing to the Board of 
Regents. Appeals to the B~d ~£Regents must be in writing and 
submitted to the Chair, with a copy to the Assistant Vice 
President/Dean of Students, within five class days following 
written notification of the action of the President. The letter of 
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of the Board of Regents may present the appeal to the entire 
board or a Subconunittee of the board with no fewer than three 
members. At the discretion of the Chair or the subconunittee of 
the board, the review process may include a meeting with the 
student filing the appeal. Appeals will be completed as soon as 
possible but no later than the Board of Regents regularly 
scheduled quarterly meeting subsequent to the filing of the 
appeal The decision of the Board of Regents is final. The 
decision will be relayed in writing to the accused and to the 
Assistant Vice President/Dean of Students within five class days 
of the date of the decision. The Assistant Vice President/Dean 
of Students will notify appropriate individuals and maintain all 
discipline records. 
Discipline records and release of information: 
1. Discipline records are maintained by the Assistant Vice 
President/Dean of Students within the Office of Student 
Life. The Assistant Vice President/Dean of Students is 
responsible for safeguarding all discipline records and 
ensuring confidentiality. 
2. When it has been determined that there is substantial 
evidence that a student has violated University policies, 
rules, regulations, or the Student Conduct Code, the 
student's record will.be kept for five years. ShOuld a 
student receive other sanctions during this five-year period, 
records of all violations will be retained until the~e is a 
period of five years following the most recent sanction. All 
other records (i.e., on students found "not responsible" or 
where a determination of no further action is made by the 
Assistant Vice President/Dean of Students) are kept for 
One year and destroyed. 
3. If an individual is suspended or dismissed, complete 
records of the proceedings and all pertinent documents, 
including any records of previous discipline action, shall be 
maintained permanently by the Assistant Vice 
President/Dean of Students. 
4. A student's admission record will indicate any action that 
prohibits readmission as long as the prohibition is in effect. 
Once a sanctiOn has been removed by expiration or action 
of the Assistant Vice President/Dean of Students, the 
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notation will be removed from the record by action of the 
Assistant Vice President/Dean of Students. 
Release of information: 
1. When it has been determined !;hat there is substantial 
evidence that the student has violated University policies, 
rules, regulations, or the Student Conduct Code and the 
appeal process Qf any) is completed, the dean of the college 
in which the student is enrolled will be notified of 
probation, suspension, or dismissal. When the student is 
suspended or dismissed, the registrar will be notified to 
withdraw the student and necessary notations will be 
placed on t11e s~dent's admission record. Parents of 
students who·are placed on probation, suspension, or 
dismissal will be notified within the provisions of the 
Buckley Amendment. The Vice President for Student Life 
·or his/her designee shall determine the rdease of 
information relative to a case to other members of the 
University on a need-tO-know basis. 
2. The individual or agency which initiated the charge will be 
notified of decisions related to the case and/ or disciplinary 
action. Notices of such action will include a statement of 




1. The Assistant Vice President/Dean of Students shall be 
responSible for cOordinating the provisions of the Student 
Conduct Code and will provide the orientation and training 
for those identified with the functions outlined in this 
document. 
2. This document supersedes and repla~es the previous 
Rights and Responsibilities and Disciplinary Hearing 
Bodies section of the Eagle Student Handbook and the 
original disciplinary procedures of the Student Disciplinary 
Committee. Records created or sanctions imposed under 
previous documents will be continued, amended, stored, or 




























That the Board ratify the Personnel Actions for the period May 19, 2010, through 
August 24, 2010. 
Background: 
The Personnel Action Request Report includes actions related to: 
1) full-time and continuing part-time faculty, librarians and Executive, 
Administrative and Managerial employees, excluding supplemental actions not 
listed under Item 3, below; 
2) full-time and continuing part-time non-classified Executive, Administrative and 
Managerial and Professional Staff positions (including supplemental actions); 
3) supplemental actions for faculty acquiring managerial duties, excluding normal 
grant activities; 
4) discipline; 
5) leave of ~bsences 
6) sabbaticals; and 
7) retirements. 
24 Prepared by: Phil Gniot 
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MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING II POSITIONS SUMMARY 
8/24/10 
July 1 Current. +/- Current % 
Authorized Authorized Position Position Current 
Positions Positions Adjustments Strength Strength 
Office of the President 4.50 4.50 0.00 4.50 100.00 
Division of University Advancement 47.00 47.00 0.00 45.00 95.74 
Division of Planning and Budgets 5.00 5.00 0.00 5.00 100.00 
Division of Administration and Fiscal Services 111.75 111.75 0.00 109.75 98.21 
Facilities Management 154.70 154.70 0.00 147.70 95.48 
Division of Student Life 115.15 115.15 0.00 111.15 96.53 
Division of Academic Affairs 33.00 34.00 1.00 30.50 89.71 
Caudill College of Arts, Humanities & Social Sciences 146.25 147.25 1.00 139.25 94.57 
tv College of Business and Public Affairs 71.50 70.50 -1.00 65.50 92.91 
VI 
College of Education 92.50 93.50 1.00 89.50 95.72 
College of Science and Technology 176.00 176.00 0.00 173.00 98.30 
Academic Programs and University Outreach 87.00 88.00 1.00 83.00 94.32 
Camden-Carroll Library 38.00 38.00 0.00 34.00 89.47 
1082.35 1085.35 3.00 1037.85 95.62 
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DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
A Full-Time Standing Appointment designates an appointment that is full-time and for which no.ending date is 
specified. Such appointments are terminable in accordance with the appropriate University policy. Full-tit~e 
Standing Appointments must be backed with budgeted funds. Full-Time Standing Appointments may be used for 
all four payroll classification categories namely 1) Academic; 2) Administrative; 3) Staff Exempt; and 4) Staff 
Nonexempt (see PG-2). Full-Time Standing Appointments may be specified for nine, ten, eleven, or twelve months · 
per fiscal year. This type of appointment is provided all regular University benefits. 
A Full-Time Fixed Appointment designates an appointment that is full-time for a fixed period of time and for 
which an ending date is specified. Such appointments may be specified for nine, ten, eleven, or twelve months. 
The appointments do not have to be backed by permanent funds. Full-Time Fixed Appointments may be used for 
all four payroll classification categories namely 1) Academic; 2) Administrative; 3) Staff Exempt; and 4) Staff 
Nonexempt (see PG-2). This includes instructors and any other individuals in a classification covered by the tenure 
regulations. Such appointments are discontinued automatically at the specified ending date. Appointments may be 
terminated before the ending date for cause or business necessity. Full-Time Fixed Appointments may be renewed. 
Persons appointed to Full-Time Fixed Appointments are not converted to Full-Time Standing Appointments 
without an appropriate search or search waiver. This type of appointment is provided all regular University 
benefits. 
A Supplemental Appointment designates an appointment which is supplementary to a Full-Time Standing or 
Full-Time Fixed Appointment and has the effect of providing an additional contractual provision beyond the term 
of the Full-Time Standing or Full-Time Fixed Appointments: For example, a Supplemental Appointment may be 
used if an individual whose regular appointment is for nine months but whose appointment is extended for one to 
three additional months. Supplemental Appointments will also be used to designate those appointments which are 
supplementary to Full-Time Standing or Full-Time Fixed Appointments to compensate for approved additional 
services normally outside the scope of regular duties. For example, A Supplemental Appointment can be used 
when an eligible employee is employed to teach a course for additional compensation. Regular University benefits, 
except sick leave and vacation accrual, continue with a Supplemental Appointment. 
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That the Board of Regents ratifY the submission of new gifts eligible to be 
matched in the Regional University Exeellence Trust Fund program. 
Background: 
The 1997 Higher Education Improvement Act created the Regional 
University Excellence Trust Fund for the purpose of providing state matching funds in 
response to private support of endowed chairs and professorships, graduate fellowships, 
and other academic purposes including scholarships. In the current biennium, capital 
projects are also permitted. 
In the 2008-2010 biennial budget, Morehead State University was 
appropriated $1.395 million by the General Assembly to match eligible endowments and 
capital projects. Governing boards of the universities are required to approve the division 
of the appropriated amount between capital and endowed projects, as well as review and 
approve all gifts and pledges that are submitted for match. 
At the Board meeting on March 12, 2009, the Board approved the 
submission to the Council on Postsecondary Education in the Bucks for Brains Program 
one million which was matched by the W. Paul and Lucille Caudill Little Foundation for 
the Classroom to the Community Program (Kentucky Center for Traditional Music). 
The Office of Development has secured gifts and pledges totaling 
$395,000 for endowments that will benefit MSU students and complete the University's 


















That the Board of Regents ratify the naming of the Dr. Gerald L. 
DeMoss Conference Suite in the Center for Health, Education and Research. 
Background: 
Dr. Gerald L. DeMoss has provided extraordinary leadership, 
dedication, and generosity to Morehead State University. His commitment to this 
institution as a faculty member and administrator since 1968 is without question and 
is highly respected by his colleagues, students, family and friends. Dr. DeMoss 
served 25 years in a variety of administrative capacities following 17 years in the 
classroom, including Chair of the Department of Biological and Environmental 
Sciences, Dean of the College of Arts and Sciences, and Dean of the College of 
Science and Technology. 
Dr. DeMoss, the son of Raymond and Evelyn DeMoss of Silver 
Grove, a small railroad town in Northern Kentucky, arrived on Morehead's campus in 
the fall of 1961 where he quickly adapted to the academic environment establishing 
friendships that would last a lifetime. After completing a Bachelor of Science in 
Biology and Mathematics, he remained at Morehead State to be part of the first class 
to earn a Master of Science degree in Biology in 1968. He then initiated his teaching 
career staying on as a faculty member for several years prior to leaving Morehead for 
Knoxville in order to obtain his Ph.D. in Entomology from the University of 
Tennessee. 
Upon completion of the doctorate, he returned to Morehead State 
University to resume an incredible journey in the classroom and as an administrator 
that to date has lasted 42 years. Gerald started an adventure, raised a family, sunk 
deep roots and has called Eastern Kentucky, Morehead, his home for the past 49 
years. His warm and genuine personality brought enthusiasm to the classroom, his 
desire to bring out the best in every student ignited a passion for learning to be passed 
down for generations, and his ability to analytically dissect any situation made him a 
truly exceptional administrator. 
Dr. Gerald L.DeMoss is an ambassador of higher learning, a 











Morehead State University 
FALL 2010 PRELIMINARY ENROLLMENT September 7, 2010 
HEADCOUNTENROLLMENT 
Year Headcount %Change 







Year FTE %Change 
••Beginning in Fa\12007, the Council on Postsecondary Education revised the formula used to calculate full-time equivalency therefore the 
rate change between 2006 and 2007 are nOt comparable figures. The new formula is as follows: Undergraduate- total undergraduate 
student credit hours divided by 15; Graduate- total graduate student credit hours divided by 12. 
CREDIT HOUR PRODUCTION 
Year Total Credit Hours %Change 
FIRST-TIME FRESHMEN*** 
Year Headcount %Change Average ACT %Change 
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ANNUAL REPORT ON 
REAL PROPERTY LEASES 
Background: 
BOR (VII-B-2) 
September 16, 2010 










April30, 1993, requite tbat all leases be reported annually to tbe Board. The Lease Report reflects 
tbose Lease Agreements in effect on July 1, 2010 . 
Prepared by: Michael R. Walters 
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ANNUAL REPORT ON REAL PROPERTY LEASES 
LESSOR LEASEID DESCRIPTION LOCATION LEASE ANNUAL 
EXPIRES RENTAL COSl' 
ACADEMIC SUPPORT 
Ms. Alma Bellamy MSU028 Adult Learning Center 316 E. Main Street, 6/30/2012 $ 17,400.60 
2,047.13 sq. ft. Morehead 
Classroom/ office space 
($8.50 /sq. ft.) 
Vision Realty MSU-9 Small Business Dev. Ctr. 3455_North Mayo Trail, 9/31/2017 $ 7,200.00 
1,000 sq. ft. Pikeville 
Office Space 
($6.42/Sq. ft.) 
Ashland Community & MOA MSU at Ashland College Drive 6/30/2011 $ 48,000.00 
Technical College (ACTC) Classroom/ office space Ashland 
CommUNITY Development MSU-18 MSU at Mt. Sterling Indian Mound Drive, 6/30/2031 $ 79,000.00 
w 
8,777 sq. ft . Mt Sterling .j>, 
~ 
Classroom/ office space 
($9.00/sq. ft.) 
CommUNITY Development MSU-18 MSU at Mt. Sterling Indian Mound Drive, 6/30/2031 $ 64,442.04 
9,206 sq. ft. Mt. Sterling 
Classroom space 
($7.00/sq. ft~) 
Hazard Community & Technical MSU-19 MSU at Jackson 1127 Main Street 6/30/2011 $ 23,496.00 
College (HCTC) Classroom/ office space POBox 602 
Jackson 
Jesse Stuart Foundation MSU-31 Small Businesses Development 1645 Winchester Ave. 6/30/2011 $ 4,995.00 
Center 2nd floor 
2 offices and 4 parking spaces Ashland 
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ANNUAL REPORT ON REAL PROPERTY LEASES (continued) 
LESSOR LEASEID DESCRIPTION LOCATION LEASE ANNUAL 
. EXPIRES RENTAL COST 
AUXILIARY SUPPORT 
KET MSUA~006 WMKY Transmitter Site and 2066 Triangle Mt. 08/01/2011 $2,903.00 
Antenna Morehead 
City of Morehead MSUA~002 Antenna Triangle Mt. Tower 06/01/2011 $ 750.00 
MSU Foundation, Inc. MSU~12 KCTM 5,218 sq. ft. w/8 patking 149 E. Main Stteet, 06/30/2018 $31,308.00 
spaces ($6.00 /sq. ft.) Morehead 
LEASE/PURCHASE 
MSU Foundation, Inc. MSU~16 Enrollment Services Center 120 Normal Avenue, 06/30/2018 $ 52,012.80 
. 10,080 sq. ft. Morehead 
Office space 
w ($5.16/sq. ft.) 
MSU Foundation, Inc. MSU~13 Martiridale Property 601 Martindale Drive, 06/15/2012 $129,783.96 
Residential space + 14 acres Morehead 
MSU Foundation, Inc. MSU-7 Adjacent to Sunnybrook Golf Morehead 02/01/2019 $ 18,927.84 
Course 
PARKING LOTS 
Dr. Don Blair PR3122 63 space gravel parking lot 5th Stteet, Morehead 6/30/2011 $4,020.00 
Claudette Edie PR 032 21 space parking lot 247 West Main Stteet, 6/30/2011 $2,310.00 
Morehead 
























REPORT ON PERSONAL SERVICE CONTRACTS 
BOR (VII-B-3) 
September 16, 2010 
The attached list of personal service contracts represents all such contracts issued 
with amounts greater than $10,000 between June 1, 2010 and September 1, 2010. 
36 
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Sturgill, Turner, Barker 
& 
Frost Legal representation 
Wellness Consultants Biornetcicscreenings 
Provations Group 
McBrayer, McGinnis, Government relations 
Leslie & Kirkland 
Martin Larson Health Information Exchange 
Consultant 
University Billing and accounting Perkins 
Services Loan Service 
CG&B Marketing Media guide design 
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$32,000.00 




I Purpose of Gift 
Unrestricted 
Endowment 
Other Annual Restricted 
Gifts-In-Kind & Property 
Campaign Restricted 
Cameaign Raised to Date 
L __ - l_ (_ 
MOREHEAD STATE UNIVERSITY 
Fiscal Year 2009-2010 Overview 
As of June 30, 2010 
Comprehensive Campaign Summary 
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Property & In-Kind Gifts 
Campaign Restricted 
Fiscal Year to Date 
Alumni 
Total Gift 








Corporations & Other Businesses 
Faculty, Staff & Retirees 
Parents & Current Students 
Friends of MSU 
Foundations 
Gifts Received Since 7/1/2009 
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Gift Income Pyramid 
Gift Ranges Income 
$1,000,000 and up 1,000, 0 
$500,000- $999,999 0 
$100,000 - $499,999 $120,696.00 
$50,000- $99,999 $220,406 
$25,000- $ 49,99 $325,695 
$526,173 
$1,000 - 4,999 $307,555 
Up $999 $393,476 
TOTAL $2,894,001 
I 











•rhe pyramid represents total gift income to the Foundation (pledge payments and gifts from July 1 2009-June 30, 2010). 
•oonors' cumulative giving throughout the year was combined and totaled to place donors in gift ranges. Donors were 
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Active Alumni and Participation 
Contactable Percentage 
Alumni No. of Donors Participation 
46,972 2,973 6.33% 
50,122 2,674 5.33% 
48,726 2,721 5.58% 
50,514 3,098 6.13%*began using soft credits 
50,851 2,991 5.88% 
Percentage Participation 
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